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PREAMBLE
 
This Agreement is made and entered into by and between the Menands Association 
of Teachers ("Association") and the Menands School District ("District") in order to 
effectuate the provisions of Article 14 of the Civil Service Law of the State of New 
York (The Public Employee's Fair Employment Act) and to encourage and increase 
effective and harmonious working relationships between the District and the 
professional employees of the District represented by the Association so that the 
cause of public education may best be served in Menands. 
RECOGNITION 
The District recognizes the Menands Association of Teachers as the exclusive 
representative of all professional teaching personnel and the school nurse exclusive 
only of supervisory and confidential employees, for the purpose of negotiations and 
grIevances. 
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ARTICLE I
 
ABSENCES AND LEAVES
 
1. SICK LEAVE
 
a.	 Each teacher and teaching assistant shall be entitled to fourteen (14) 
days of sick leave per school year. 
b.	 Unused sick leave may accumulate to a maximum of 200 days. 
c.	 Association members with previous experience as a teacher or 
teaching assistant will be granted two (2) days additional sick leave for 
each year of experience they are credited with, up to a maximum of five 
(5) years. This will be for emergency use only (hospitalization or 
illness at home under a physician's care). 
d.	 Teachers on tenure may be granted two years leave of absence for 
illness. There will be no pay after accumulated sick leave has been 
used. 
2.	 PERSONAL LEAVE 
a.	 Personal leave in the amount of five (5) days per school year will be 
granted to teachers and teaching assistants, subject to the approval of 
the Superintendent, for personal reasons. Personal leave may only be 
used for personal business that cannot be conducted outside the 
regular school day. Days immediately preceding or following a 
vacation period can only be used in case of emergency with the 
approval of the Superintendent. Application must be made for all 
personal leave in writing on a standard request form provided by the 
District and should reach the Superintendent at least two (2) days 
prior to the leave date(s) requested. 
b.	 Unused personal leave will accumulate toward sick leave. 
c.	 Due to extenuating circumstances, additional days may be granted for 
personal leave at the discretion of the Board. These days will be 
deducted from accumulated sick leave. 
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3.	 LEAVE FOR FAMILY ILLNESS 
In each school year, an employee shall be allowed to charge absences from 
work in the event of illness in the employee's "immediate family", up to the 
number of days the employee was credited for that school year (i.e. no more 
than 14 days), inclusive of any personal illness days used. Thus, if an 
employee uses four (4) personal illness days, (s)he will have ten (10) family 
illness days available. "Immediate family" will be defined as the employee's 
spouse, children or parents. Leave may be requested for dependents not 
mentioned above, and will be subject to the approval of the Superintendent. 
4.	 BEREAVEMENT LEAVE 
An employee shall be granted leave without charge to other leave credits, for 
up to five (5) days per occurrence, in the event of a death in the immediate 
family, provided such days are used immediately following the death for the 
purpose of attending to burial and funeral arrangements. As used in this 
section "immediate family" shall be defined as the employee's spouse, 
children, stepchildren, foster children, grandchildren, parents, grandparents, 
siblings or parents-in-law. Bereavement leave may be requested for 
dependents not mentioned, and will be subject to the approval of the 
Superintendent. 
Bereavement leave, up to a maximum of two (2) days, shall be granted in the 
event	 of the death of an employee's brother-in-law, sister-in-law, or persons 
permanently residing in the employee's household. 
5.	 CHILD REARING LEAVE 
Child-rearing leave up to two (2) years will be granted to teachers upon 
approval of the Board of Education. 
6.	 SICK LEAVE POOL 
A.	 The parties agree to establish a sick leave pool. Association members 
may contribute a maximum of five (5) days per year of their personal 
sick leave credit to a pool to be used to provide additional sick leave to 
teachers with more than one (1) year of service in the District in the 
event that such teacher's current and accumulated sick leave is 
exhausted and illness continues. 
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B.	 Contributions may be made at the time teachers are notified of their 
salary and leave days in June of each year on a form provided by the 
Superintendent. 
C.	 Sick pool days may be used by a bargaining unit member who 
experiences a prolonged illness or injury; it is not to be used for routine 
or foreseeable matters. After an Association member uses up hislher 
current and accumulated sick leave, he/she may apply to the Trustee 
for use of days from the pool. The Superintendent and the President(s) 
of the Association will serve as Trustees of the pool and all decisions 
relating to the use of pool days will be made by them. 
D.	 The Association member may request days from the sick leave pool 
when the member's sick leave has been exhausted. 
E.	 The Trustees of the sick leave pool shall respond to any request within 
five (5) school days. 
F.	 A member whose request has been denied may ask for a meeting with 
the Trustees. Any decision rendered after such meeting shall be 
considered final. 
G.	 The Trustees shall maintain an accounting of days with the 
Association and the District. 
ARTICLE 2 
SABBATICAL LEAVE 
1.	 Full time professional employee who is permanently certified may be granted 
sabbatical leave after completing seven years of continuous satisfactory 
service to the school district. The leave will be granted for a full year and the 
teacher will receive one-half (Y2) salary. 
2.	 Sabbatical leave may be granted to one teacher every three years. 
3.	 Applications for sabbatical leave must be made in writing to the Board of 
Education by the November 1st prior to the September when sabbatical leave 
is to become effective. The candidate must present a plan of study at this 
time. 
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4.	 A committee composed of the Superintendent, two members of the Board of 
Education and two teachers recommended by the Menands Association of 
Teachers and approved by the Superintendent will interview candidates who 
have applied. The committee recommendations will be submitted to the 
Board of Education who will make the final decision as to granting sabbatical 
leave. 
5.	 Teachers who have been granted sabbatical leave will be expected to return 
to active service in the District for a period of at least two years following the 
sabbatical leave and will, before being formally granted such leave, execute 
such documents as will, in the opinion of the Board of Education ensure 
either the teachers return or financial restitution. 
ARTICLE 3 
TEACHING CONDITIONS 
1.	 Elementary school teachers will be free from classroom duties whenever a 
special teacher assumes responsibility for the class. Teaching assistants and 
special area teachers shall be provided with thirty (30) minutes per day, free 
from classroom duties. Teaching assistants and/or the regular classroom 
teacher will be responsible for the transfer of students to and from special 
area classes and teaching assistants may be required to remain in the special 
area classes, if requested. In accordance with Section 3029 of the Education 
Law, no teacher will be assigned continuous duty in excess of five (5) hours. 
Where duty hours are in excess of five (5) hours, a period of at least thirty 
(30) minutes must be free from assigned duties and it will be scheduled so far 
as practicable during the hours normally allowed for students lunch period. 
2.	 Whenever possible in the academic subject areas in grades 6, 7, and 8, the 
number of daily periods of classroom instruction will not exceed five. 
3.	 The Board of Education shall inform the president of the Menands 
Association of Teachers of all professional vacancies and openings before 
contacting outside sources, stating the appropriate assignment, description of 
the education qualifications, salary range, and the probable date of 
appointment. The Association shall immediately advise the membership of 
such openings. All teachers shall be considered solely on the basis of their 
qualifications. 
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4.	 Effective September 1, 2003, the District will obtain substitutes when 
teachers are to be absent. The District will establish a procedure for teachers 
to follow when requesting a substitute. However, teachers shall be 
responsible for communicating with the substitute obtained for them, in 
regard to lessons to be taught, etc., if possible. 
ARTICLE 4 
TEACHER EVALUATIONS 
1.	 Teachers will have the right to have included in their personnel file their 
response to supervisory evaluation. 
2.	 Teachers will have the right, upon request, to review and make copies of that 
part of their personnel file which relates to the local evaluations of their 
professional performance. 
3.	 All materials will be placed in a teacher's personnel folder after the material 
has been reviewed and signed, indicating only that he/she has seen and is 
aware of material. The teacher shall also have the right to submit a written 
response to said material, which shall be attached to and become part of the 
file. 
Inaccurate or misleading material will be removed from the file if a teacher's 
claim that it is inaccurate is sustained by a review. The review will consist of 
a hearing involving the teacher in question, the Superintendent, and a 
representative of the Board of Education. 
4.	 Any material presented to the Superintendent or Board of Education from 
previous employers will be treated as confidential. 
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ARTICLE 5 
PAYROLL POLICY 
The Board of Education will prepare a schedule of pay periods. The Menands 
Association of Teachers will have the opportunity to make recommendations 
concerning the schedule before the Board makes the final decision. Once the 
schedule is adopted, it will remain in force. 
1.	 Payroll Deductions: 
a.	 Teachers may participate in the Bond-a-month plan. 
The business office must be so notified in writing at least 
seven (7) calendar days before the first pay period in 
September. 
b.	 Teachers may participate in the School Systems Federal 
Credit Union. The business office must be so notified in 
writing at least seven (7) calendar days before the first 
pay period in September. 
c.	 Teachers may participate in a tax sheltered annuity 
plan. Teachers may start the plan in September providing 
the business office is so notified in writing and all paper work 
provided at least seven (7) calendar days before the first pay 
period in September. Teachers may start the plan or change the 
amount contributed in February providing the business office 
is so notified in writing and all paper work provided before 
January 15. 
d.	 The recent additions to the list of payroll deductions have 
placed greater demands upon the business office. For this 
reason, it is mutually agreed that the deduction privilege for tax 
sheltered annuities will be limited to ten (10) companies to be 
determined by the Menands Association of Teachers. 
2.	 Dues Deductions: 
a.	 The School District agrees to deduct from the salaries of 
members of the Menands Association of Teachers (MAT) the 
dues for the MAT and its affiliated organizations as said 
teachers individually and voluntarily authorize the School 
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District. The District will transmit the monies to the treasurer 
of the MAT following the second pay period of each month from 
September through June. The teacher's authorization will be in 
writing annually and filed with the School District by Friday of 
the first week of school in September. 
b. The treasurer of the MAT will certify to the school business 
office the current rate of the dues to be deducted by Friday of 
the first week of school in September. 
c. Deductions referred to in paragraph (a) will be made in 20 
payments. The deductions will be taken from the first two 
paychecks each month from September through June. 
d. Any member of the MAT desiring to have the School 
District discontinue deductions he/she has previously authorized 
must notify the School District and the MAT in writing. The 
School District will discontinue a teacher's deductions, if so 
requested, upon fifteen days notice. 
e. Effective September 2, 1986, the Menands Union Free 
School District shall deduct from the salary of teachers in the 
bargaining unit who are not members of the MAT the amount 
equivalent to the dues levied by the MAT, including its affiliated 
organizations, and shall transmit the sum so deducted to the 
MAT in accordance with Chapters 677 and 678 of the Laws of 
1977 of the State of New York. Such agency shop fee 
deductions shall be deducted in the manner described in section 
"2c" above. 
f. Any member of the bargaining unit subject to the agency 
shop fee deductions who is employed for less than a full school 
year shall pay an agency shop fee equivalent to the pro-rated 
portion of the total annual dues levied by the MAT. 
g. The Menands Association of Teachers affirms that it has 
adopted such procedures for refund of agency shop fee 
deductions as required in Section 3 of Chapters 677 and 678 of 
the Laws of 1977 of the State of New York. 
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ARTICLE 6
 
MILEAGE EXPENSES
 
All mileage incurred while on approved school business shall be compensated at the
 
prevailing rate allowed by IRS 
ARTICLE 7
 
INSURANCE
 
1.	 Effective July 1, 2003, the District shall pay 95% of the cost of the premium 
for an individual health insurance plan and 90% of the cost of the premium 
for a two-person or family health insurance plan and the employee shall 
contribute the remaining 5% and 10% of premium cost, respectively. 
2.	 All part-time employees will receive a pro-rated portion of the above 
amounts, based on percentage of employment. 
3.	 Retirees: 
a.	 For bargaining unit members who retired after July 1, 1990 and before 
June 30, 2003, the District will pay 100% of the cost of individual 
health coverage and 35% of the dependent cost. These percentages 
shall apply to the rates for Medicare also. 
b.	 For bargaining unit members who retire on or after July 1, 2003, the 
District will pay 95% of the cost of the premium for an individual, and 
35% of the difference between its contribution to an individual plan 
and the cost of a two-person or family health insurance plan and the 
retiree shall contribute the remaining percentages of premium cost. 
These percentages shall apply to the rates for Medicare also. 
c.	 Any survivor of a retiree shall pay the full share of the health 
insurance premiums and/or Medicare costs. 
4.	 Health & Drug Insurance Co-Pay 
The Co-Pay for health insurance will be determined by the carrier. 
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5. Dental Insurance 
Effective July 1, 1996, the District will pay $35.00 (thirty-five dollars) a 
month toward the premium cost of family or individual dental insurance for 
each employee who is a member of the dental plan chosen by the Menands 
Association of Teachers. 
6. Worker's Compensation 
Teachers who are hurt on the job and receive payments under Worker's 
Compensation Insurance will be paid the difference between their regular 
salary and the compensation benefit received. This difference will be charged 
in equivalent fractions of days against the accumulated sick leave. In the 
event the sick leave is exhausted, additional sick benefits can be made at the 
discretion of the Board of Education. 
7. Insurance Buyout 
Employees who are eligible for health and/or drug prescription insurance 
through the District shall also be eligible for a health and/or drug 
prescription insurance buyout if they are otherwise health and/or drug 
prescription insured. 
At the employee's option, any employee may waive health and/or drug 
prescription insurance for any twelve (12) month period by completing and 
filing with the District written notice of exercising this option with proof of 
other health and/or drug prescription insurance. 
Any employee waiving family/individual coverage shall be paid a sum equal 
to 40% of the savings realized by the District for such change in coverage. 
One-half of each such payment shall be made in December and June. 
Employees are asked to file notice of their waiver of coverage annually by 
May 15 for a period of one year commencing July 1. Newly appointed 
employees must decide whether they want coverage or the buyout before the 
commencement of their employment. 
An employee who has waived health and/or drug prescription insurance may 
resume coverage during the twelve (12) month period of time only if a 
qualifying event occurs which results in severe hardship. Qualifying events 
are events which result in the loss of another source of insurance for the 
employee and/or hislher dependents (e.g., death of a spouse, spouse's loss of 
employment, divorce or legal separation). 
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Retirees shall be eligible for the health and/or drug prescription insurance 
buyout under the above conditions. 
ARTICLE 8 
TEACHER RETIREMENT 
1.	 Any teacher who has completed 30 years of satisfactory service to the 
Menands School District and has reached the age of 55 and elects to file for 
retirement under the retirement laws of the New York State Teacher's 
Retirement System will be given a Special Career Incentive the last year of 
service. This incentive will be $2,000.00 in addition to the teacher's regular 
salary. The teacher must notify the Board of Education before the first of 
March of the year prior to the last year of service. 
a.	 The Board of Education restricts the number of people using the 
Special Career Incentive to the first three retirees of any school year. 
b.	 The Special Career Incentive will be made in a lump sum payment the 
last pay day in June of the retirement year. 
2.	 Any teacher reaching the age of 55 or over who retires from the Menands 
School and has more than 100 days of sick leave accrued at Menands School, 
will be reimbursed at 50% of the then existing per diem substitute teacher 
rate of pay per day for the excess days over 100 days. 
3.	 Any teaching assistant reaching the age of 55 or over who retires from the 
Menands School and has more than 100 days of sick leave accrued at 
Menands School, will be reimbursed at 25% of the then existing per diem 
substitute teacher rate of pay per day for the excess days over 100 days. 
Those accepting this option must notify the Board of Education in writing 
before the first of March of the year of retirement. 
a.	 The reimbursement will be made in a lump sum payment the last pay 
day in June of the retirement year. 
4.	 Early Retirement Incentive 
a.	 Teachers will be eligible for the Early Retirement Incentive in 
an amount equal to 40% of the accumulated sick leave (up to 200 
days) times $80.00 provided the following conditions are met: 
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1.	 The employee must be 55 years of age before the opening of the 
school year immediately following the final year of service. 
2.	 The employee must have completed 15 years of service in the 
Menands Union Free School District by June 30 of the final year 
of service. 
3.	 The employee must submit, in writing, to the Board of 
Education notification of the intent to retire before the first of 
January of the retirement year. 
4.	 The employee must retire the first time he/she is at eligible 
retirement age according to the Menands Association of 
Teachers member's Tier number or the Early Retirement 
Incentive will not apply. 
b.	 If the prospective retiree has accumulated 200 sick days by June 30th 
of the year prior to the final year of service, an additional fourteen (14) 
sick days and five (5) personal days will be granted for sick leave use 
only during said final year. 
c.	 The Early Retirement Incentive will be made in a lump sum payment 
the last pay day in June of the retirement year. 
d.	 If the employee has indicated retirement and chooses not to do so, the 
employee must notify the Board of Education, in writing, prior to 
March 1st of the intended final year of service. 
5.	 Employees may only choose one option from Article 8 (either 1, 2, 3, or 4) and 
the option chosen should be indicated in the notification to the Board of 
Education. 
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SALARY SCHEDULE 
2008-2009 
STEP BACHELOR MASTERS 
1 $ 38,900 $ 41,679 
2 $ 40,002 $ 42,847 
3 $ 41,153 $ 44,068 
4 $ 42,351 $ 45,337 
5 $ 43,596 $ 46,657 
6 $ 44,892 $ 48,030 
7 $ 46,212 $ 49,442 
8 $ 47,647 $ 51,046 
9 $ 49,079 $ 52,489 
10 $ 50,564 $ 54,152 
11 $ 52,235 $ 55,805 
12 $ 54,019 $ 57,668 
13 $ 55,910 $ 59,663 
14 $ 57,866 $ 61,635 
15 $ 59,695 $ 63,622 
16 $ 61,717 $ 65,667 
17 $ 63,760 $ 67,712 
18 $ 65,992 $ 69,883 
19 $ 68,300 $ 72,331 
20 $ 69,666 $ 74,074 
21 $ 71,060 $ 75,703 
21-b $ 72,481 $ 77,369 
21-a $ 77,143 $ 82,283 
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TEACHING ASSISTANT SALARY SCHEDULE A
 
(Hired Pre September 1, 2001)
 
Pre 9/1/01 ASSOCIATE BACHELOR MASTERS 
New Hire $ 19,387 $ 21,538 $ 23,693 
Post-Probationary $ 21,538 $ 23,693 $ 25,845 
TEACHING ASSISTANT SALARY SCHEDULE B
 
(Hired As Of September 1, 2005 - August 31, 2006)
 
9/1/05 - 8/31/06 ASSOCIATE BACHELOR MASTERS 
New Hire $ 17,169 $ 19,076 $ 20,985 
Post-Probationary $ 19,076 $ 20,985 $ 22,892 
TEACHEING ASSISTANT SALARY SCHEDULE C
 
(Hired As Of September 1, 2006 - August 31, 2007)
 
9/1/06 - 8/31/07 ASSOCIATE BACHELOR MASTERS 
New Hire $ 16,757 $ 18,618 $ 20,481 
Post-Probationary $ 18,618 $ 20,481 $ 22,341 
TEACHING ASSISTANT SALARY SCHEDULE D
 
(Hired As Of September 1, 2007 - June 30, 2009)
 
9/1/07 - 6/30/09 ASSOCIATE BACHELOR MASTERS 
New Hire $ 16,338 $ 18,153 $ 19,969 
Post-Probationary . $18,153 $ 19,969 $ 21,783 
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SCHOOL NURSE SALARY SCHEDULE
 
Year Salary 
2008-2009 $ 31,350 
15
 
ARTICLE 9 
1.	 The District will pay all Teachers and Teaching Assistants, for graduate 
hours successfully completed after the completion of a Bachelor's Degree, at 
the rate of $50 per credit hour. In addition, the District will pay both 
Teachers and Teaching Assistants for graduate hours successfully completed 
after the completion of a Master's Degree at the rate of $60 per credit hour. 
All graduate hours must be approved by the Superintendent prior to 
enrollment. 
Upon specific approval of the Superintendent of Schools prior to enrollment, 
teachers may receive pay at the rate of Fifty ($50.00) Dollars per credit hour 
for undergraduate courses taken, which the Superintendent, in his/her sole 
discretion, deems useful to their current employment with the District. 
2.	 In-Service Courses: Teachers and Teaching Assistants shall receive no 
additional payor compensation for their participation in in-service courses 
provided by the District or otherwise taken where the District pays the cost of 
attendance at such in-service. For in-service courses taken and paid for by 
the individual teacher or teaching assistant, the District will pay such 
teachers and teaching assistants $50 per credit hour. It is agreed that one 
graduate credit hour is equal to fifteen (15) in-service hours. All in-service 
courses must be approved by the Superintendent prior to enrollment. 
3.	 An equal allowance for military service in the U.S. Armed Forces will be 
allowed. 
4.	 The Audio-visual directors in charge of hardware and software will receive 
$100.00 each in addition to their regular salary. 
5.	 The coach of each sports team will be compensated by a percentage increase 
equivalent to the percentage increase in the salary schedule each successive 
year. The compensation for 2008-09 will be $1,236.00. 
6.	 Advisors for extracurricular activities will be compensated at the percentage 
increase equivalent to % increase in the salary schedule for each approved 
activity in each successive year. The compensation for 2008-2009 will be 
$901.00. 
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ARTICLE 10 
GRIEVANCE PROCEDURE 
1.	 The purpose of the grievance procedure is to maintain a harmonious 
relationship between the Menands Association of Teachers and their 
employer. It is also meant to resolve alleged grievances equitably with the 
employee free from discrimination or reprisal. 
2.	 Definition: "Grievance" shall mean a claim by any member of the Menands 
Association of Teachers or the Menands Association of Teachers, as a group, 
based upon disagreement concerning violations of this contract. 
3.	 An identical grievance by two or more employees will be treated as a single 
grievance. A decision on such grievances applies to all aggrieved employees 
and each shall be given a copy of the decision. 
"Days" shall mean school days when teachers are required to work. 
The district and the faculty association mutually agree to facilitate any 
investigation which may be required by agreeing to submit and to make 
available any and all material and relevant documents, communications, and 
records concerning the grievance. 
4.	 The grievance shall be submitted in writing to the Superintendent within 
thirty (30) working days of the event or occurrence of the alleged violation. 
Within five (5) working days after submission, the Superintendent shall 
render a decision concerning the grievance. 
If the aggrieved party is not satisfied with the decision of the Superintendent 
the grievant may submit the grievance to the Board of Education. 
Submission must be made in writing within five (5) working days of receipt of 
the Superintendent's decision and may be submitted to the Superintendent or 
any board member. 
The Board shall then, within fifteen (15) working days of receipt ofthe 
grievance, render its decision concerning the grievance. The decision of the 
Board of Education is final. 
5.	 All documents, communications, and records dealing with the processing of a 
grievance, shall be filed separately from the personnel file of the participants. 
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ARTICLE 11 
LEAVE FOR LABOR ORGANIZATION MEETINGS 
Two (2) days per school year will be granted to the Menands Association of Teachers 
to conduct. Association business. Should the Association representative need more 
time, two (2) additional days may be granted, but the Menands Association of 
Teachers must pay the cost of the substitute to replace the representative for these 
two (2) days. Personal leave will not be charged against the representative leave 
time for these absences. 
ARTICLE 12 
NATIONAL TEACHING CERTIFICATION 
The District will pay one-half of the fee for enrollment in the National Teaching 
Certification program. In addition, upon successful completion of the program, the 
District shall pay the teacher a one-time stipend of $2,000. 
ARTICLE 13 
SCHOOL NURSE 
The School Nurse shall be provided the following benefits under the collective 
bargaining agreement: Article 1 (Absences and Leaves); Article 4 (Evaluations as 
the section refers to personnel file); Article 5 (Payroll Policy and Dues Deductions); 
Article 6 (Mileage Expenses); Article 7 (Insurance); Article 8(3) (Sick Leave 
Retirement Benefit); and Article 10 (Grievance Procedure). 
ARTICLE 14 
MISCELLANEOUS PROVISIONS 
If any provision of this Agreement or any application of the Agreement to any 
teacher or group of teachers shall be found contrary to law, then such provision or 
application shall not be deemed valid and subsisting except to the extent permitted 
by law, but all other provisions or applications shall continue in full force or effect. 
All items negotiated previously will remain status quo unless renegotiated. 
The Board of Education is responsible for maintaining a policy that will ensure 
guidelines for disciplinary action. 
18 
This Agreement is made and entered into this z.z,. day of August, 2008, by and 
between the Association and the School District. 
MENANDS ASSOCIATION BOARD OF EDUCATION 
OF TEACHERS 
k (&I?:­~ar2Mv± ~It~ l)..,"S-lct..Tracy Albert, President 
Kathy Meany 
Superintendent 
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MENANDS UNION FREE SCHOOL DISTRICT
 
PROPOSED SALARY SCHEDULE 2008-2009
 
4.5% INCREASE INCLUDING STEP EXCEPT FOR FIRST STEP
 
2007-2008 2008-2009 % inc 2007-2008 2008-2009 % inc 
over prior over prior 
New Salary Increase Step New Salary Increase Step 
STEP BACHELOR MASTERS 
1 $38,279 $38,900 $621 1.62% 41,002 41,679 677 1.65% 
2 $39,381 $40,002 $1,723 4.50% 42,170 42,847 1,845 4.50% 
3 $40,527 $41,153 $1,772 4.50% 43,385 44,068 1,898 4.50% 
4 $41,719 $42,351 $1,824 4.50% 44,648 45,337 1,952 4.50% 
5 $42,959 $43,596 $1,877 4.50% 45,962 46,657 2,009 4.50% 
6 $44,222 $44,892 $1,933 4.50% 47,313 48,030 2,068 4.50% 
7 $45,595 $46,212 $1,990 4.50% 48,848 49,442 2,129 4.50% 
8 $46,966 $47,647 $2,052 4.50% 50,229 51,046 2,198 4.50% 
9 $48,387 $49,079 $2,113 4.50% 51,820 52,489 2,260 4.50% 
10 $49,986 $50,564 $2,177 4.50% 53,402 54,152 2,332 4.50% 
11 $51,693 $52,235 $2,249 4.50% 55,185 55,805 2,403 4.50% 
12 $53,502 $54,019 $2,326 4.50% 57,094 57,668 2,483 4.50% 
13 $55,374 $55,910 $2,408 4.50% 58,981 59,663 2,569 4.50% 
14 $57,124 $57,866 $2,492 4.50% 60,882 61,635 2,654 4.50% 
15 $59,059 $59,695 $2,571 4.50% 62,839 63,622 2,740 4.50% 
16 $61,014 $61,717 $2,658 4.50% 64,796 65,667 2,828 4.50% 
17 $63,150 $63,760 $2,746 4.50% 66,874 67,712 2,916 4.50% 
18 $65,359 $65,992 $2,842 4.50% 69,216 69,883 3,009 4.50% 
19 $66,666 $68,300 $2,941 4.50% 70,884 72,331 3,115 4.50% 
20 $68,000 $69,666 $3,000 4.50% 72,443 74,074 3,190 4.50% 
21 $69,360 $71,060 $3,060 4.50% 74,037 75,703 3,260 4.50% 
21b $70,747 $72,481 $3,121 4.50% 75,666 77,369 3,332 4.50% 
21b $73,821 $77,143 $3,322 4.50% 78,740 82,283 3,543 4.50% 
Article 9 2007-2008 2008-2009 Increase 
#5 Coach of each team $1,183 $1,236 $53 
#6Advisors of each activity $862 $901 $39 

k-6 
/	 ALBERT 
BARNO 
HUnaN. 
LEPERE 
MARINSTEIN 
MILLER 
.PUTNAM 
SALERNI 
SENATORE 
SPOSITO-
TESTa' 
{ WEBER 
TA's DONOVAN. 
,­
HORACZEK
 
ANDREWS
 
BLANCHET
 
-CARROLL 
COLLEN 
-< HERRMANN 
THOMPSON 
BARTLEtt 
VOLa 
WHEELER 
{	 CAROLUS_ 
TA's 
DOIN 
{ FORD 
spec ed WASSERMAN 
WALDRON 
GRAHAM 
library JANKOWSKI 
gUidance LEWIS 
health WEIDMAN 
SUB·TOTAL 
ROBERT
 
LORENZ
 
FONDA
 
RITA
 
SUSAN
 
LISA
 
LESLIE 
ASHLEY 
ANNE
 
CATHY
 
MELINDA
 
DONNA
 
ERIN 
SHANA 
BARBARA 
MENANDS UNION FREE SCHOOL DISTRICT SALARIES FOR TEACHING STAFF 2008-2009 
NAME CODE 
07-08 
.Step 
FTE 
07-08
saiaiy 
Sched·uied: 
Grad 
Hours 
07-08 
Tala' 
Salary 
07-08 
BUDGET 
08-09 
Step 
FTE 
.. 
. 
08-09 
__Salary _. 
Scheduled 
Grad 
Hours 
08-09 
TOIaI 
Salary 
08-09 
BUDGET 
TRACY A2110.12 13MA 58,982 60 59,042 14 MA 61635 60 61,695 
MARY A2110120 6 MA - -·47,313 60 
-. 
47,373 7 MA 4944:2 60 49,502 
PAMELA 
'KIMBERLY 
A2110.12­
A2110.12 
20MA 
-
72,443 180 72,623 21;MA
3MA 
75703 
44068, 
180 75,8~3 
44,06/l 
ROBYN· A2ilO.12 19 MA -70,884 560 71,444 20MA 74074: 560 74,634 
TRACY 
DONNA 
·A2111i12 
PillO.12 
ELlZABETH-Ail 10.12 
8MA 
22 MA 
24:MJi, .plus 4°& ­
50,229 
75,666' 
76,740 
110· 
700 
i090' 
50,339 
76,366 
79,830 
9'MA 
23MA 
25'MA 
. 
52489! 
79071' 
82283; 
. 
110 
750­
1140 
52,599 
79,821 
83,423 
NANCY 
JENNIFERA2110.12 
A2110.12 
PATRICIAA21iO.12 .­
-i~MA 
16 MA 
15MA 
48,848 
64,795 
"""­
.. @,840 
500· 
180. 
-
48.848 
..... 65,295 
- 63,020 
.. 
8'MA 
17MA 
16·MA 
51046: 
-677121 
. ·65667: 
-500 
180 
51,046 
68,212 
65,847 
---. 
. . 
.•.._­ . 
-
_. 
CYNTHIA A2110120 TA 
.. 
16,430 
.. 
16,430 TA 17169 17,169 
AMY 
.­ ---. 
TA 199691 19,969 
..-
TOlal A2110,12 650,610 650,6.10 743,868 837,673 
-
-
SARAH .:A2110130 4 MA 45337 45,337 
AGNESE A2110130 25 MA ·PLUS4% 78,740 265 79,005 26MA 82283 265 82.548 
CHARLIE 1\2110130 8 MA ·50,229 50,229 9 MA 52489 52,489 
DAN A211013 ·6MA ,,7,313 47,3i3 . 7 MA 49442 
. _. 
900 50,342 
26 MA 82283 1425 83,708 
Ail1013 
A2110130 251M PLUS 1'/0 78,740 1425 80,165 
12 MA 57668 970 58,638 
.-
­
A2110130 
11 MA 55,184 970 56,154, 
-5 MA 
.8FTE 37326 :j7:3264MA 0.4 17,859 17,859 
_.... 
3MA .5FTE 2203.0\· 22,0341\2110.13 
. ­
16 MA 65667 220 ·65,887 
A2110.13 
A2110.13 15 MA -- .- 62,840 220 63,060 
22·MA 75,666 140 75,606 23 MA	 79071 140 79.21i 
TA 25845 25,845.A2110.13 TA 24,732 2",732 
Totai A2110.13 494.325 •494,325 603,3~.s. . 642,IlOO 
....
··081 MA 33343.2 33,343 
A2250150 
A2250150	 
., 
16 MA 65667 340' 66,007 
-Ai250150 
15 MA 62,840 340 63,180 
7 MA 49442 49:442 
A2250150 
6MA 1 47,313 47,313 
17 MA 61712 67,7i2 
A2250150 
16MA 64,795 64,795 
7MA 
.. 
49442 49,4426MA 1 47,313 47~3.13 
281,201Total A2250. 15 222,800 .~2,800 265'948 
.­ S"MA 46657	 46,657 
46,657 
A2610.15 
4!,290 
TOIaI A2810.15 0 0 
4MA 45337 4S,337 
Total A2810.15 ..43,385 
A2810.15 3MA 43,385 43,38S 
45,337 46,19943,385 
31350 31,3S0 
Total A2815.15 
A2815.150 
31,35.Q 33,814 
1728722.8 7800 1,736,523' 1,888,1771,410,9201,404,120 6,800 1,410,920 
Personnel Detail 08-09	 11124/2008 

